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…on Immigration

Our Youth Today. Our Future Tomorrow  

• UNDER 18S BOWLING MEET AND 
GREET – 13 February 

• OVER 18S MEET AND GREET 
DRINKS – PART 2 – 7 February 

• RESTAURANT CLUB – REG NOW 

• COOKING WORKSHOP – 28 Feb 

• WEEKLY SPORTS – NOW ON 
SUNDAYS 

• PAINTBALLING HOLI – 6 March 

• VARIETY SHOW (20 March) 

DETAILS OF ALL EVENTS – PAGES 2 
AND 3 

 Important NYA Contact Details 
President    - Roopal Mehta -  07960176971 / youth.president@navnat.com 
Membership Secretary - Sachhin Kothari -  07951223023 / youth.membership@navnat.com 
PR Officer    - Amisha Shah -  07904708314 / youth@navnat.com 
Treasurer    - Amit Lathia -   07814001907 / youth.treasurer@navnat.com 
Secretary    - Avni Shah -  07825314548 / youth.president@navnat.com 

Letter from the Editor 
A lot of our families came over from India/Africa to give their 
families a better life. Here in the UK, for all the complaints you 
hear, we have a very good life, surrounded by a community of 
our own people, but able to mix at school/uni with lots of other 
cultures and ways of life.  
 
Recently there has been a change in Immigration laws to only 
allow skilled workers into the country. Lots of Indian people, who 
wish to come here just like our parents did, will find it extremely 
difficult now. Similarly, relatives of our parents back home will 
find it difficult to come and live here. Immigration is a tough topic, 
and equal arguments can be put forward from a resources point 
of view and a humanitarian point of view. We outline the new 
rules in our feature article (page 5).  
 
In an election year, immigration is top of the agenda for all the 
political parties. The new system is very much like Australia’s 
system, which is very tough on immigrants. With people from 
Europe allowed to move freely, is the new system to only permit 
people from non-European countries who are ‘skilled workers’ 
fair? Join our Debate on pages 6 and 7. 
 
With Valentine’s day approaching, show your loved one how 
much you care. Make a heart-shaped chocolate cake, page 9. 
For entertainment (if you need any!) rent out a romantic film, 
Love Aaj Kal, page 8. We have all the info you need! 
 
Also see our review of Salman Rushdie’s fascinating novel, 
Midnight’s children, page 8, a book which is just exhilarating in 
its themes, style and intensity.  
 
Find out the latest Bollywood gossip on Page 9 with Rumour 
Has It.  
 
With all the brouhaha over bankers and bankers’ pay, find out 
how to become one and what skills you need. Find out all you 
need to know in our career one-stop-shop as to how to become 
a BANKER. (Pages 10 and 11).    
 
Contribute your views on the article topics on our NYA Fanpage 
on Facebook. Give us your feedback on the Focus. Is it what you 
expect, what you want? Text/call me on 07912510052, email me 
at youth.publisher@navnat.com or post your views on the NYA 
Fanpage on Facebook.  Yours, Sagar Kothari

February 2010

Meet & Greet Drinks (Over 18) in November 
2009 – Come to Part 2 on 7 February 2010! 





Every SUNDAY
Navnat Hall, Hayes

11am-3pm

Badminton, Chess, Football and 
other sports

For more details: 
Call Rikesh on 07932376361 or

Kunal on 07930478641
Or email sports@navnat.com

IMPORTANT: No longer on WEDNESDAYS, 
NOW ON SUNDAYS
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Changes have been made to the entry system to India; if you want to visit India twice, or 
leave and re-enter after visiting another country, be careful as you may not be able to. 

The official guidance is as follows: 

"This is for information that there should be a gap of at least 2 months between two 
visits to India on a Tourist Visa.   

In case of requirement to visit India within 2 months, permission should be sought from 
the High Commission of India, London or the Indian Consulates at Birmingham and 
Edinburgh directly without going through VF Services (UK) Ltd. Where permission is 
accorded by High Commission of India in such cases, registration with the local 
FRRO/FRO would be required within 14 days of arrival in India .  Processing time of the 
request will be 3-4 working days.  

However, applicants, who after initial entry into India plan to visit another country and 
re-enter India before finally exiting, could be permitted more than one entry, as the case 
may be subject to their submission of a detailed itinerary and supporting documents . 
For such cases, the tourist visa will be issued for those specific entries only and not 
multiple entry.  

In view of the change in the Tourist Visa procedure, applicants who hold a valid 6 
months multiple entry visa & wish to travel back to India within 2 months, Government 
of India has fixed Pounds Seven (£7/-) as 'Miscellaneous Charge' for according 
permission to re-enter India within Two months of last exit. The re-entry permit will be 
granted on discretionary basis only for urgent travel requirements.”  

 
 
 
 

Held at Spice Rack Lounge, another good turn out of people. It was nice to see many new 
faces, and even nicer that everyone was so friendly and chatting away. The usual formula 

worked a treat, people buying their own drinks and food. It lasted from about 6pm till 9.45pm, 
a perfect way to end the weekend and spend a Sunday evening, before the dreaded work the 

next day.

Ice skating at Alexandra Palace…...a great way to spend a Sunday afternoon. The Ice rink 
was packed, people making the most of the fine weather. Unfortunately, not the turn out we 
were hoping for, but nevertheless a good start to what we hope will become a regular day 

out. 
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For years, the economic migration system into the UK has been exceptionally complicated. There have 
been 80 different routes into the UK to work, train or study. These have developed in a piecemeal 

fashion over decades, sometimes reflecting economic need - and sometimes reflecting the political 
mood. 

 
The UK Border Agency (UKBA) has now introduced a new immigration control system, based on the 
Australian system, called the points-based system (PBS) for managing applications from people from 
outside the EEA who wish to come to the UK to work. The 80 different entry ways are now replaced by 
a single points system. Points are earned in different ways, such as qualifications and earnings, and in 
the majority of cases migrants will need a sponsoring employer. Quite simply, the more skills you have, 
and the more those skills are in demand, the more points you will gain, increasing your likelihood of 
entry to the UK. 

 
The new system is flexible; under the new system, skilled workers in occupations where there is a 
shortage will be able to enter, provided they have a job offer. This allows for enough flexibility to 
respond to changing economic conditions and also addresses the concerns of the majority of the 
population that there are too many immigrants entering certain jobs. 
 
The focus appears to be only letting in high skilled workers at the moment, as low skilled workers from 
outside the EU appear to be barred for the foreseeable future. The government believes it can fill all 
manual work vacancies from EU countries which, with the exception of Romania and Bulgaria, face no 
restrictions on working in the UK. 
 
There are five "tiers" within the points scheme within which people applying to work in the UK would be 
categorised.  
 
Tier One: Highly skilled; most skilled professionals have enough points to set up a business in the 
UK. This includes entrepreneurs, top scientists and business people. The system regards them as 
having the most potential for generating wealth benefiting Britain.  
 
Tier two: Skilled with job offer; people with qualifications or important work-related experience in a 
huge range of sectors. People in this category will be given points on their talents and will be allowed 
into the UK if they have a job offer in a "shortage area" such as nursing. 
 
Tier three: Low skilled; temporary migration to jobs in hospitality, food processing and agriculture from 
all over the world. No date has been set for this tier to be activated.  
 
Tier four: Students; those paying for tuition in the UK. Universities and colleges increasingly depend 
on the income from overseas. In previous years student visas have proved controversial, with 
allegations that it was a route open to abuse.  
 
Tier five: Temporary workers, Youth mobility; includes professional sports people or professional 
musicians, who want to "work" in the UK for an event such as the Olympics or a football match. Also is 
intended to cover cultural exchanges or working holidays by young people.  
 
The benefit of this system is its flexibility. For instance, if in one year there is a shortage of plumbers in 
the UK, the board may recommend awarding more entry points to foreign plumbers. A year later it may 
suggest cutting the points available to plumbers if the gap has been plugged. The new system has 
been met with general praise, but it remains to be seen how it will be implemented. 

 
By Sagar Kothari
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The change to the immigration points system will affect lots of our family and friends who may wish to come 
to the UK. Immigration is nothing new, but lately it has turned into the hot topic and all political parties seem 
to be against it. Lots of our parents were immigrants, who came to this country from India or Kenya in search 
of a better life. Is it right to deny others that opportunity? Or is our little island getting too full of people who 

should not be here?  Join our debate. 
 

No, Immigration is not good 
There are, and have been, many reasons for immigration in the United Kingdom, a well-resourced member of 

the G20 nations, which represent 85% of the world’s Gross Domestic Product (GDP) and two-thirds of the 
world’s population. Fundamentally people are members of their host nation’s resource pool: like employees of a 

company, a nation’s subjects are responsible for the success or failure of their nation and its standing in the 
global economy. If the country’s government is able to barter value with its subjects, the country will enjoy an 

abundance of resources; conversely if a government is poor at bartering this value through its policies (for 
example, not fostering local or international trade, unfair taxation, substandard law and order, amongst others) 

then its subjects may consider emigrating to a nation with more suitable policies. 

Many East-Africans of Indian origin came to the United Kingdom in the 1960s and 70s, under the duress of 
political unrest in what was otherwise a prospering group of countries that they called “home”. Similarly, migrants 

from India have been coming to these shores for over 100 years (one of them being Mohandas Karamchand 
Gandhi, a young lad seeking to study On arriving in the UK, these law-abiding, hard-working individuals have 

over the past 40-50 years, built a new home here and have traded exceptional value with the British government: 
Diwali is celebrated each year at the heart of this nation’s capital; streets are closed for Vaisakhi (the anniversary 

of Sikhism), Indian politicians grace the Houses of Lords and Commons. Numerous Indians are recognised by 
the British government (CBEs, OBEs and MBEs) and have become accomplished business leaders. It is clear 

that the government’s decision to allow East African migrants of Indian origin contributed toward Britain’s 
economic and social development. 

The immigration challenge in recent years has been posed by a reduction in the cost of air travel (when 
compared to income) coupled with even greater disparity in economic development amongst nations – the rich 
have become richer whilst the poor have become poorer – so the poor are doing what they can to become part 

of the rich and these folk constitute the majority of immigrants today. Why do we want to make it difficult for them 
to get in? Immigrants are welcomed if they contribute to the long term development of a country; the cost of 

immigration in the short term is a small price to pay for that. What we don’t want to do is invite immigrants who 
have no intention or ability to contribute to this nation’s future: they will become a drain on the welfare system 
and ultimately not fulfil their objectives of living in an abundance of prosperity and safety – it will be a lose-lose 
situation. There is only so much short term cost a nation can bear to fulfil its longer term objectives, which is 

budgeted for annually. If the government detects a lack of return on this investment, clearly immigration policy 
must be rethought so that, just like a company intends to prosper and lead markets by hiring the most motivated 
and intelligent people, the nation can prosper by welcoming and supporting the calibre of immigrants key to its 
development strategy. Without the right controls in place at our borders, we place at risk our esteemed position 

in the G20, and the world at large. 

What do you think? 

By Chirag Bajaria 

 

See next page for the argument that immigration is good…. 

What do you think? Email me at youth.publisher@navnat.com….I can publish your view anonymously 
or with your name…or join the debate on facebook on the NYA fanpage 
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THE DEBATE: Yes, Immigration is good 

Immigration is fundamentally a good thing for any country. The majority of immigrants leave their own 
countries, their own families, in search of a better life. They do so in order to have better opportunities, 
a safer existence and/or  the chance to study. Immigration is good for a country both in economic 
terms and in humanistic terms.  

The economic argument must be that we, as Brits, have a shortage of workers, of many different 
types. Manual labour is very hard to come by nowadays, with lots of home-grown people (our second 
generation Indians included) expecting something for nothing. Would we do what our parents did when 
they came here? Mostly not. We are expected, encouraged and even pushed into doing jobs which is 
more “academic” and less “manual”. The same goes for many other second generation immigrants. 
Home-grown English people are less willing to do manual tasks now. Everyone wants to receive more 
money for doing less work. Immigrants coming into this country, those from Eastern Europe as well as 
India or Kenya, feel lucky to have opportunities to do such work. They fill the gaps in the manual 
labour job market, doing work that no-one would want to do, and doing those jobs extremely well. 
Even beyond manual labour, education in lands afar are now proven to be better than here in the UK 
and a large influx of immigrants are skilled workers. Top city firms and hospitals regularly recruit from 
abroad. Welcoming these people is welcoming a higher standard of education, role models for the 
next generation of kids.  

Our country is filling up, and we have only a certain amount of space, that is beyond doubt. We cannot 
take everyone in. However, why not cut those people that are here illegally rather than restricting those 
that want to come in legally. Illegal immigrants are often the ones who survive on the benefit system, 
the ones who don’t want to work. And yet, even that isn’t the whole story. My interaction with one 
asylum seeker recently showed me that some illegal immigrants want to work, but are prevented for 
years from doing so. This young man had been in this country for 7 years, had completed school, 
been accepted to uni and even had job offers. The asylum system is fundamentally flawed. The UK 
Border Agency have too much workload, meaning they can take up to 8 years to process one person’s 
claim. While a claim is being processed, the claimant is not allowed to work, and can only claim 
benefits. After 2 or 3 years living like that, why would you do anything different? Streamlining the 
asylum process will allow those who will contribute to society and those in genuine need of a safe 
place to remain.  

From a humanistic point of view, immigration is morally good. We should offer opportunity to others, 
we should allow others to find a safe haven from places of persecution, we should allow others to 
expand our horizons. Giving someone an opportunity, giving someone a chance, is taught as good 
throughout religion. As part of Europe, we are all permitted to freely move into other countries, yet it is 
rare for British people to do that. Why?  

Most home-grown people are worried about immigrants for 2 reasons; (i) “they are taking all our jobs”; 
and (ii) “they are feeding off us and our welfare state”. In respect of (i) if people feel challenged by the 
incoming immigrants, they should work harder, be more ambitious, show that they can do a better job. 
In respect of (ii) I believe the welfare system needs to be redrawn, for people to be encouraged to re-
enter work. A good idea would be that when someone signs on to benefits, they are put to work 
cleaning the parks etc. This will give them motivation to find a better-paying job and also perform a 
civic service. However, just because the welfare system is not achieving its aims doesn’t mean 
immigration is bad. Immigration for any country is good, it allows development, understanding and a 
variety of skills. 

By Sagar Kothari 
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A.R. RAHMAN SCOOPS TWO GRAMMYS 

A R. Rahman was honoured for his compositions in Danny Boyle's fairytale drama "Slumdog 
Millionaire" - he won for the best compilation soundtrack for a motion picture and the best motion 
picture song for "Jai ho", which he shares with lyricist Gulzar and Tanvi Shah. 

Rahman started his career with director Mani Ratnam's 1992 Tamil film "Roja" and has never 
looked back since. 

BOLLYWOOD DEFENDS SHAH RUKH’S COMMENTS 
Shiv Sena are intent on disrupting the release of SRK’s “My Name is Khan” unless and until 
he apologizes for his comments he made in support of Pakistani cricketers playing in the 
Indian Premier League (cricket league). SRK had spoken against the exclusion of Pakistani 
cricketers in the forthcoming season and said that everyone should be welcome to India as 
a guest.  
 
Bollywood, politicians and fans have united in support of SRK against Shiv Sena, including 
Salman Kahan, Preity Zinta, Deepika Padukone, Priyanka Chopra and more. 

SRK has decided not to apologize for his words and said, “What should I retract, the fact that I am an Indian but 
I don’t want anyone to come to my country; something that my father, who was a freedom fighter for this country, 
taught me.”  

HAPPY BIRTHDAY ABHISHEK BACHCHAN 
 
Abhishek Bachchan turned 34 today on 5th February.  Abhishek Bachchan made his debut in 
Bollywood 10 years ago with J.P Dutta’s Refugee opposite Kareena Kapoor. Having struggled 
to cast aside the shadow of his most famous father, he now enjoys critical acclaim, and he is 
now counted as amongst the most favored actors of Bollywood. 

Abhishek’s thanked his fans birthday messages by tweeting, “Thank you all so much for all 
your wishes. You are the most special to me! I dedicate this year to all of you. You who make 
me who I am. You, who are the reason I get up everyday and go out there with courage in my 

heart and confidence in my stride!”

 
  

 
 
 
 
  

Original Recipe Yield 1 - 9x13 inch cake pan with 24 servings – by Urvi Vora 
 
Ingredients 

• 4 1/2 cups sifted all-purpose flour 
• 3 cups white sugar 
• 1 cup unsweetened cocoa powder 
• 1 cup vegetable oil 
• 3 cups water 
• 3 teaspoons baking soda 
• 1/2 teaspoon salt 
• 3 tablespoons vanilla extract 

Directions 
1. Preheat oven to 350 degrees F (175 degrees C), grease and flour a 9x13 inch pan.  
2. In a large bowl, sift together flour, cocoa powder, soda and salt. Add sugar and mix together.  
3. Add oil, water and vanilla and mix thoroughly.  
4. Divide mixture equally into individual heart shaped moulds (these are currently available from stores such as 

Tesco and Sainsburys). Bake at 350 degrees F (175 degrees C) for 30 minutes or until toothpick inserted in 
centre comes out clean.  

 
Serving Suggestion: Top with pink and red coloured icing before serving to your valentine!! 
 
Nutritional Information per serving: Calories: 276 | Total Fat: 9.9g | Cholesterol: 0mg 
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Starring: Saif Ali Khan, Deepika Padukone, Shweta Gulati, Rishi Kapoor, Rahul 
Khanna 

Directed by: Imtiaz Ali   
Running Time: 122 minutes 
 
By Sagar Kothari - Rating: 3.5/5  

This storyline portrays the power of love, but in a very different way to what 
we are used to in Bollywood films. Jai (Saif) and Meera (Deepika) are going out. It is not overly serious, 
they are having fun. Their career paths take them in different directions, and they both agree to split up. 
They continue to be friends, encouraging each other to go out on dates with other people. It’s all a very 
happy arrangement, until both do start seeing other people.  

Through flashbacks of the story of Veer (Rishi Kapoor), the film reflects very well on the contrast of the 
‘traditional perspective’ of love and the ‘modern perspective’ of love, and how, in the end, they are 
actually the same. Ali uses the interesting technique of using Saif to play the younger Veer. The 
situation facing the lead characters will be all too familiar to most of us today…love? forget about 
love…first is career, then freedom, then maybe love. As with most Bollywood films, its message is of the 
overriding power of love, and how whether it is worth pursuing your dreams without someone to share it 
with. It is a message that should resonate with all of us. The acting from Saif is top notch, Deepika is 
better than in her other films, and the care to detail in the character development makes it easy for the 
audience to empathise with the problems and the actions of the characters through the film. It is 
refreshing to see that Bollywood is now tackling issues that we face living in a modern world. 

 

Book Review: Midnight’s Children – by Salman Rushdie – Booker of the Bookers Prize winner 

This is a novel which you have to be dedicated to read...but is it worth it. Not a standard page 
turner, I could only read for 20 minutes at a time because each page contained so much 
meaning, delicate language play, underlying connotations and rambling digression that my 
brain hurt trying to understand and appreciate it all! Rushdie's novel tracks the life of Salim 
Sinai, a young boy who believes that being born at midnight on the date of independence (and 
partition) has given him special powers of telepathy, and later, smell through which he can 
understand emotions. He discovers other children who have other powers like him, with whom 
he can communicate for a certain amount of time. The story is told by Salim, who is telling it to 
loyal and devoted Padma, a woman who truly loves him, but who also acts as the often 

sceptical audience. The story follows his path from a spoilt and self-centred child to a memory-less soldier of 
Pakistan, where he almost becomes an animal. The meeting with another of the Midnight’s Children, a witch, 
saves him for a time, but he is then put into jail by his nemesis and all of the midnight’s children rounded up on the 
orders of the Indian government who view them as a threat. Salim’s story intertwines with that of India, lurching 
from hope and potential to power struggles and despair.  

Rushdie's writing is fantastic, even though often I felt unable to appreciate it in its entirety due to its denseness. 
He seamlessly integrates India's history with Salim’s story, depicting the failings of India and her leaders through 
the events of Salim's life. The story itself is interesting, however, its key moments are interspersed between long 
rambling digressions and the things that happen to Salim are almost overshadowed by various little moments in 
the book relating to the other characters. The writing is top quality, and the moment of political realisation I had at 
the end when I began to appreciate the depth of this novel far outweighed the time and effort it took to read this. 
Recommended for only the most intent readers, but recommended highly. 

.By Anonymous 



Entry requirements:

A-Levels: generally require 
AAB or AAA

Degree: require 2:1, you do 
not necessarily need to 
complete a financial degree 
to get into banking, but 
having some sort of 
financial background would  
be advantageous.

Benefits of being a 
banker:

Investment Banks you can work 
at:

Why I became a Banker:

The challenge:

Benefits of working at one 
of the big banks:

Disadvantages:

by Poonam Doshi, who completed a BSc in Economics and Finance at the University of Southampton, 
then moved on to doing a MSc in Banking and International Finance at Cass Business School and is  

now currently working at Deutsche Bank.

• Morgan Stanley

• Goldman Sachs

• Barclays Capital

• Deutsche Bank

• JP Morgan

• Royal Bank Of Scotland

• Credit Suisse

• UBS

There are many other private investment 
firms, asset management companies, 
hedge funds and also private equity firms 
which also offer similar experiences and 
challenges as working in an investment 
bank, but what works for you depends on 
what business area you would be 
interested in - thus be sure to research 
the company and what future job 
prospects it offers.

Are you an energetic person who likes to be faced 
with a different challenge everyday?

Do you want to gain an exceptional experience in 
a highly-reputed organisation and build on 
networking skills with intellectual individuals?

Do you want to advise leading clients in making 
firm business decisions or making successful 
investment decisions?

Do you have an interest in the business world and 
current affairs?

Are you an active team player, who is able to 
work under pressure and always be motivated to 
deliver? ………………………………………… 
…then this might a career of your interest!

• Are able to obtain 
experience within a well- 
established organisation.

• Are provided with ample 
opportunities to build 
upon your networking 
skills and meet high- 
network individuals.

• No day is the same 
within the life of a banker, 
so a great escape from 
the monotonous work-life.

•……………and most 
importantly get paid a 
good starting salary with 
annual remuneration in 
the form of bonuses.

• The hours are usually very 
long – you typically end up 
working up to 55 hours a 
week.

• The work can be very 
stressful and demanding 
especially when working with 
traders and hence you should 
be able to work under 
pressure and work towards 
meeting strict deadlines.

• At the beginning, some of 
the responsibilities you are 
given can be quite 
challenging especially if you 
do not enter via a graduate 
programme and typically it is 
just assumed that you know 
everything about banking, 
which may not necessarily be 
the case. So best is to keep 
asking questions whenever 
you are not sure how to 
complete a certain task and 
team members prove to be 
beneficial assets as well.

Banking fascinated me as I was doing my 
undergraduate in Economics. One of the 
modules in my undergraduate degree 
was on international banking. How 
international companies raised finances 
and how they seek help from investment 
banks to raise finances, by issuing 
securities or advising corporate clients on 
undertaking certain merger and 
acquisition transactions to raise this 
capital.

Having finished my degree, I had decided 
that this definitely was a career choice I 
wanted to pursue. However, alongside 
myself, most of the other students who 
had also obtained some sort of financial 
degree were also keen to apply to an 
investment bank, which made me realise 
how competitive this industry was. As a 
result, I decided to do a Masters in 
Banking and International Finance. Not 
only to increase my banking and industry 
knowledge, which it most definitely did, 
but also I wanted to obtain a competitive 
advantage against those candidates also 
applying for similar banking roles. 

Having worked at Deutsche Bank for almost two 
and half years now, I have realised that working 
in a big bank certainly opens many doors for you 
in the future. Not only do you get exposure to 
large business deals but you also get to meet 
clients and individuals who have had many 
years of experience in this field.

Graduate programmes in large banks are 
definitely a good opportunity for individuals who 
have not had past banking experience as you 
get to spend almost four to six months rotating 
on different desks, so can get a flavour of what 
kind of roles you can further specialise in.

http://4.bp.blogspot.com/_j6biRZDEoK8/Srrrgb7upBI/AAAAAAAAANk/QmCfmm5b6cg/s320/graduation-cap.jpg


Further Study Required?

• Attend Career Fairs at University and Firm Presentations.

• Practise IB interview skills which many Career centres at Uni offer.

• Read latest financial news in the FT and Bloomberg.

Interview Tips for Job applications:
Internships: Important: If 

you have an 
interest in this 
career, want to 

know more, 
want advice as 
to how to enter 

the banking 
industry etc, or 

are a fellow 
banker and 

want to 
network, please 

get in touch

youth.publisher 
@navnat.com

Potential Earnings: Work/Life Balance:

Day-to-Day:

The nature of the current economy means that you can be faced with a different challenge everyday and may be left with a difficult 
assignment to complete as soon as you get into work. Thus the most important aspect of being able to tackle these everyday 
challenges is to be up-to-date on current financial affairs going on in the market. Reading the Financial Times can prove to be a good 
adder in this case.

As a graduate your day  to day depends on what department you work in and what your business functions are. Typically graduate 
programmes provide entry in to Back-office or Middle-office roles, which are centred around Settlement, Documentation roles and 
Support functionalities. As you get more experience and become more senior, your responsibilities increase and there is always 
scope for you to move in to Front-Office roles, like Trading, Sales, Structuring etc.

I started off my Banking experience with a  Middle-office role as support for a desk which packaged structured products in the form of 
Hedge Funds. My role required me to monitor the performance of these funds every morning against the performance of the market 
movements and was also required to assess the risk of these funds against the banks balance sheet, Having worked on this desk for 
18 months, I then moved on to working for the Fixed Income/ Index Swaps desk. My typical day would start with the Traders 
informing me of what trades they were going to place for the day. I would then be responsible for booking these trades in the markets 
with correct trade instructions. The day would then proceed with me resolving ad-hoc queries related to these trades from 
Sales/Structurers, Trading and also Settlements. My day would then usually end with me analysing the Risk and the Profit/Loss 
impact of the day's trades on to the Traders book. The idea is for me to determine the Traders are not taking on too much risk with 
the banks’ money.

Graduate programme: between £35,000 - £40,000 (not inc. bonuses)

Associate level (2-4 years experience) : up to £60,000 (not inc. bonuses)

Management level: can vary anything between £60,000 - £80,000 (not inc. 
bonuses)

Directors/ Managing directors: £80,000+ (not inc. bonuses).

With the long hours associated with many 
banking roles, there is always the concern that 
one may not be able to actively engage in social 
activities. This is not the case. Banks are 
actively seeking to involve their employees in 
social activities, like sport challenges competing 
against other investment banks, pub quizzes 
and are provided the opportunity to go to many 
company funded events and dinners.

Most investment banks run summer internship 
programmes, usually aimed at students in their 
penultimate year of study, which run for eight to ten 
weeks from July to September. Some firms will also run a 
one-week ‘taster’ programme during the Easter break for 
first years that can help you identify what areas you like 
and which organisations interest you. 

For most internships students are expected to apply for a 
particular business area so it’s important you spend time 
exploring the different businesses and career 
opportunities that exist within a firm before submitting 
your application.

Internships are definitely ideal for those who would like to 
get a flavour of what working in an investment bank 
entails. Also at the same time internships are a channel 
through which you could be called back for a permanent 
job – although this is not always guaranteed so depends 
how you perform during your internship period.

• Research about the firm you are applying 
to – what kind of roles they offer, what 
sector they operate in, who their 
competitors are etc.

• Be up-to-date on market news and 
current business affairs. Reading a 
Financial Times at least thrice a week is a 
plus!

• Spend time researching about a 
particular role/ division you would be 
interested in before applying and what 
future career prospects that particular 
business area can offer.

Further study is not necessary to get into Investment Banking, but definitely puts you to an advantage against all the other 
candidates applying for similar jobs from University.

Further study also provides  the opportunity to enter in Investment Banking not necessarily via a Graduate programme. This can 
mean you are able to start work immediately within a Middle-office/ Front-office role, without having to be part of the Graduate 
rotation programme. However, the downside to this would mean you need to be sure of what exactly you want to specialise in, as 
changing roles is very difficult especially at the beginning. Also, being able to succeed in interviews for specific roles in Middle-office 
and Front-office is very tough, so you would definitely benefit from having a sound financial background.

There is also the opportunity to gain further professional qualifications in the form of Chartered Financial Analysis (CFA), CIMA, 
Investment Management Certificate (IMC) whilst working, which can be sponsored by the bank.

Extra useful materials:
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